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The Twelve Steps & Traditions Work-
books are available at your local group 

meeting place. 
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I know a new love and acceptance of 

myself and others. I feel genuinely 
lovable, loving and loved. 
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Many of us struggle with the questions: What is codependence?  Am I codependent?  We want precise definitions and di-
agnostic criteria before we decide.  Codependents Anonymous, as stated in the Eighth Tradition, is a non-professional 
Fellowship.  We offer no definitions or diagnostic criteria for codependence.  What we do offer from our experience are 
characteristic attitudes and behaviors that describe what our codependent histories have been like.  We believe that recov-
ery begins with an honest self-diagnosis.  We come to believe that recovery begins with an honest self-diagnosis.  We come 
to accept our inability to maintain healthy and nurturing relationships with ourselves and others.  We begin to recognize 
that the cause lies in long-standing destructive patterns of living. 
These patterns and characteristics are offered as a  tool to aid in self-evaluation.  They may be parti cularly 
helpful to newcomers. 

Denial Patterns  
Codependents: 

·  have difficulty identifying feelings, 
·  minimize, alter or deny their feelings, 
·  perceive themselves as being completely unsel-

fish, dedicated to the well-being of others. 
Low Self-Esteem Patterns  
Codependents: 

·  have difficulty making decisions, 
·  judge their thoughts, words and actions harshly, 

as never being good enough, 
·  are embarrassed to receive recognition, praise 

or gifts, 
·  are unable to ask others to meet their needs or 

wants, 
·  value other people’s approval of their thoughts,  

feelings and behaviors over Self- approval. 
Compliance Patterns  
Codependents: 

·  compromise their values and integrity to avoid 
rejection and other people’s Anger, 

·  are very sensitive to others’ feelings and assume 
the same feelings, 

·  are extremely loyal, remaining in harmful situa-
tions too long, 

·  place a higher value on others’ opinions and 
feelings, and are too afraid to express differing 
viewpoints or feelings, 

·  accept sex as a substitute for love 

Control Patterns  
Codependents: 

·  believe most others are incapable of taking care 
of themselves 

·  attempt to convince others what they should 
think and feel, 

·  become resentful when others refuse their offers 
of help 

·  freely offer advice and guidance without being 
asked 

·  lavish gifts and favors on those they care about, 
·  use sex to gain approval and acceptance,  
·  have to be needed in order to have a relation-

ship with others 
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March 15, 2008 DCCG Business Meeting Minutes:  

1. OPENING:     Meeting opened at 11:37P.M. at the 3rd Floor Conf. Room @ Eisenhower Hospital.  

2. INTRODUCTIONS:  Attendees were:  

�  Steve S.: Chair �  Jay: Newsletter Publisher 

�  David M. : Secretary �  Dan: Visitor 

3. MINUTES: David – the minutes for February were approved as read 

4. TREASURER’S REPORT: Steve C- N/A 

5. VICE CHAIR REPORT: N/A 

6. RGR REPORT:  David – the previous So. Cal Regional Committee Meeting was held in Fullerton. The upcoming Confer-
ence in San Diego May 30-June 1st (entitled “Transformations in Recovery) was discussed and the many workshops and 
speaking agendas are very exciting. The So. Cal Website has registration forms and the Hotel accommodations at the 
Town and Country Resort & Convention Center are reasonably priced. Keynote Speakers on Saturday are Ken & Mary 
from Phoenix and of the many workshops, I have volunteered to represent the Desert CoDA Community Group with a 
workshop entitled “How is “What I think they want” transformed into Love and Service?” 

7. COMMITTEE REPORTS: 

a. Budget: Steve C. – N/A 

b. Bylaws: Steve C. - No report 

c. Functions: Linda – N/A 

d. Literature: David is still holding the balance from 
the literature fund, to be turned into Steve C. for 
deposit 

e. Newsletter: Jay:- the outstanding balance due is 
$468, and the literature fund cash was used to pay 
Jay for his outstanding service in this vital area, and 
Steve C. will reconcile the accounting upon receipt of 
the balance from David next month. 

f. Outreach/Public Info:  

g. Website: there is still no volunteer for this position, 
and the lack of updating has old information on the 
site from last year  

8. GROUP REPORTS: Dan shared his experiences with the Wednesday and Monday night meetings 

9. OLD BUSINESS: due to lack of attendance, the delayed nominations for this year’s elected Officers for the Board were 
tabled until the meeting in March.  Linda is still due for reimbursement from the last Speaker Meeting event. 

10. NEW BUSINESS: It was proposed that any Board agreed to expenditures will be available for payment by the Treasurer, 
upon request from the appropriate Committee Chair to expedite the process.  The possibility of building a Tape/CD library 
from our monthly events was discussed 

11. CLOSING:  Meeting ended at 1:45 P.M. 
�
Next proposed Meeting May 17 th 2008 in the 3 rd Floor Conference Room at Eisenhower Hospital �

�

Day:   3rd Saturday of the Month (Next DCCG meeting: May 17, 200 8) 
Time:   11:30am – 1:00pm 
Place:   Eisenhower Medical Ctr., 3rd Floor Conference Room 
 39000 Bob Hope Dr. Rancho Mirage, CA 92270 
Purpose:  For DCCG Officers, Committee Heads, and CoDA Meeting Group 

Service Representatives to meet, exchange insights from their 
meetings, make contacts for Regional and CoDA Inc. and to make 
available information regarding CoDA.  Everyone is welcome but 
only DCCG Members have voting  rights. 

DCCG Board Officers: 
�  Chairman:  Steve S. (Open)  
�  Vice Chairman:  (Vacant)  
�  Treasurer:  Steve C. (Open)  
�  Secretary:  David M. (Open)  
�  Regional Group Rep. (RGR):  David M. 

Desert CoDA Community Group Business Meeting  

Announcement:   The following DCCG positions are open to be rotated. The group will be electing a Chair, Vice-Chair, 
Treasurer, and Secretary. The qualifications for board member position (by-laws, Page 2, Article 5, Section 3) are: A. 
Working the Twelve Steps of the CoDA program with a sponsor for at least 6 months. B. Familiarity with the Twelve 
Traditions. C. Regular attendee of an active group for a period of 6 months.  All members of CoDA with the required 
qualifications are encouraged to be of service and become active participants in the CoDA community. 
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Networking is the first active step towards 
developing a healthy support system. It 
starts by asking a few people you can iden-
tify with for their phone numbers. Next 
comes actually placing phone calls. Net-
working can be beneficial to you the next 
time that you are overwhelmed by your 
feelings or a new life situation. 

To facilitate forming your own personal 
network, most CoDA groups have a 
contact list of persons willing to receive 
phone calls. This is a good place to look 
up the phone number of a friend you made 
in CoDA or the person you sat next to at 
dinner. Another way of getting a persons 
number is to ask them directly. 

…Although it may seem stressful at first, 
it can be fun to call other newcomer’s just 
to see if they will be at the meeting. Calls 
do not have to be limited to 
communicating something important to the 
other person.   

Page 37, Newcomer’s Handbook 

����������	
���
��
���	������	������������
����� ��� ������� ��������	��� ���� 

���� 
���
�	��	�

��� �
�� �	�	�
�	��� ��� 
���
�� �����
�� 	��
���������	
�	��
�
�� �

��� � ��� � ������ �� ���� ���� ���	����	����	����	� ����
It’s been said that Codependency kills.  Can 
that be true?  Can a psychological disorder be 
so strong that it terminates one’s life?  How 
would this happen?  Maybe those that believe 
this are being melodramatic?  The girls of Coda 
Soleil got together the other day at our favorite 
local and covered this very subject.  Raylyn 
feels strongly that Codependency kills and it’s 
the root of all programs.  Maya added, not eve-
ryone from other programs believe codepend-
ency is related to their program; in fact she 
thinks maybe only half believe there’s a link.  

I never really took a stand one way or another. I 
guess it seemed hard to believe at first.  Maybe 
I don’t want to have that much of a disorder, 
self preservation, denial.  I know someone in 
the program that feels she got throat cancer 
from this disease. 

I also know someone from another program 
that over dosed and died.  For me, this was my 
turning point.  I was good friends with this 

person.  He was quite helpful, fair, friendly, 
and strong though fairly new in his program.  
Still, he battled some issues with relationships.  
Was this his way of reaching out, crying out, 
for Codependency help?  Or is this addiction at 
it’s worse?  I know for me, I have to keep com-
ing back, and like the saying goes, it works if 
you work it… and you’re worth it. 

In loving memory of you.�
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